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BARRIERS

After discussing the issue with a group of people that use our employment service the a list of barriers to getting a job were further refined and categorised as follows:

Internal/personal – barriers within the individual
· Incredible loss of self-esteem and belief in ones ability to make a sound decision about work after an episode

· After one experience of stigma or discrimination in the workplace (no matter how long ago) the belief that it will happen again

· Denial of illness (disability) and lack of self awareness about the illness (disability) and the impact that has on the persons ability

· Effects of medication – makes you tired, groggy, slow, difficult to concentrate and jumpy which in turn puts other people off.
· Fear of episode happening at work

· Chronic lack of self esteem which impacts on ability to learn new tasks, communicate

· Inability to stop smoking non-stop

· Inability to get out of bed

· Family don’t believe you should go to work or that you are capable of going to work, they are scared it will cause another episode
· Fear of losing benefits

· Belief that if they do find work that they will be expected to work longer hours, stress them out more and they will have another episode.  Also tied with this belief is that they will lose their pension, the safety net that catches them if they do have another episode.
External structural barriers

· Lower number of entry level or low level jobs available in the labour market.
· Lack of flexibility in workplaces in relation to sick leave and absences

· Stigmatisation that leads to non disclosure which in turn stops strategies being put in place for each person

· Stigmatisation by service delivery agencies.  Organisations, managers and staff being “scared” of people with psychiatric disabilities

SOLUTIONS
· Coordinated services between PDRS and employment services

· Education amongst employment service delivery staff on working with the individual 

· Direct support to families who are the ongoing major support for the individual and encouraging family and support workers to communicate with the individuals consent.

· Ability to purchase sick leave, and plan for time off which is arranged around the individual 

· Making examples of employers who are doing the right thing – govt backed

This single most important thing that will help people with a psychiatric disability to get work is access to jobs that have been modified for their needs
