Gender equality

People in Australia continue to campaign for gender equality and have
achieved significant outcomes in recent years. But many women and gender
diverse people still face violence, harassment, and unfair treatment, and are still
underrepresented, overworked, and underpaid across many domains in Australia.

This is especially true for women and gender diverse people who experience racism as well as
sexism, have a disability, or are LGBTIQA+. Negative attitudes about gender equality in society
continue to be a barrier for people to fully enjoy their rights and freedoms.
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About 20%
of adults (3.8 million)

have experienced

intimate partner
or family violence

since the age of 15, including:

27% of women (2.7 million)
12% of men (1.1 million) °

A fear of being criminalised means

First Peoples women often
do not report domestic
and family violence.

When First Peoples women go to police or
other services for help, they are often
misidentified as perpetrators of violence."
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Expressing gender outside
traditional categories can
result in experiencing violence,
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exclusion. This is true for
cisgender people as well as for
trans and gender diverse people®
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