




3. Based on your experiences, what are the factors that may contribute to workplace
bullying, sexual harassment or sexual assault in Commonwealth parliamentary
workplaces? 
The imbalance of power is the biggest issue. Politicians rely on their public profile for re-
election and so will do anything to protect it. Staffers will always be forced to work long
hours and take the fall when something goes wrong. There is no room for error - ever. This
is completely unrealistic. 
Late night sittings and the alcohol served at dinners during those long nights is also an
issue. The imbalance of senior men and junior women also causes issues - there needs to
be greater focus on female leadership within the staffer cohort. 
The media needs to keep reporting incidents. For too long the media risked losing access to
politicians or parties if they reported unfavorable articles. This has allowed poor behavior
to continue. 

4. Are you familiar with any Commonwealth parliamentary workplace policies,
processes and/or practices in relation to staff and worker safety and wellbeing,
workplace bullying, sexual harassment or sexual assault? If so, please outline your
understanding of how these policies, processes and/or practices operate.
No. I was told nothing about these during my time. 

5. During your time working in a Commonwealth parliamentary workplace(s),
have/did you receive any education or training in relation to worker safety and
wellbeing, and/or how to prevent or respond to workplace bullying, sexual
harassment or sexual assault? If yes, please outline your experience of the training
and whether it was useful in increasing your knowledge and/or skills in relation to
preventing and responding to workplace bullying, sexual harassment or sexual
assault. 
No - and none was offered. 

6. Are you aware of how you and/or other people working in Commonwealth
parliamentary workplaces can report workplace bullying, sexual harassment or
sexual assault (either formally or informally)? If yes, please specify what reporting
options exist, and outline your experience with accessing and/or using those reporting
options if applicable.
No

7. Are you aware of any supports available in Commonwealth parliamentary
workplaces to people who experience workplace bullying, sexual harassment or
sexual assault? If yes, please specify what supports exist, and outline your experience
with accessing and/or using those supports if applicable.
No

8. Based on your experiences, do you have any suggestions or recommendations on
how to improve the prevention of and responses to workplace bullying, sexual
harassment and sexual assault in Commonwealth parliamentary workplaces? 
Training is great but independent, non-partisan reporting and investigation is required. And
there must be consequences for inappropriate behavior. This should apply to politicians,
staffers, the media - everyone working at APH. People with behave if there are
consequences - or they won't behave but will be dealt with - either is fine. 
There needs to be more staff - especially in opposition offices. I worked as a senior adviser
and media adviser to a high-profile opposition minister. The hours were brutal - I started at
6am and finished at midnight most days, I worked weekends and travelled during non-
sitting weeks. It is an unsustainable model to have so few staff. There needs to be a better
plan to allow job sharing, part time staff, staff who cannot travel. This is the only way to








