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This information is written in an easy to read way.
This document has been written by the Australian Human Rights Commission, or the AHRC. 
When you see the word ‘we’, it means the AHRC.  
[bookmark: _GoBack]Some words are written in bold. We explain what these words mean. There is a list of these words on page 10. 
This Easy Read document is a summary of another document. 
You can find the longer document on our website.  
You can ask for help to read this document. 
A friend, family member or support person may be able to help you. 
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What is this document about? 
This document is about how supported employees get paid. 
Supported employees are people who work for Australian Disability Enterprises.  
These are businesses that employ people with disability. In this document, we call these businesses ADEs. 
At the moment, the ADEs use a few different tools to work out how much their supported employees should be paid.  
One of these tools is called the 
‘Business Services Wage Assessment Tool’. 
This is known as the BSWAT. 
The BSWAT may be used in your workplace. 
Or your workplace may use another tool. 
[bookmark: _Toc387303066][bookmark: _Toc389040658][bookmark: _Toc420663075]The BSWAT and the law 
In 2012, 2 supported employees said that they were not being paid fairly. 
Their workplace used the BSWAT to work out how much supported employees were paid. 
They took their case to court.
The judges in the court decided that using the BSWAT was not a fair way of working out how they should be paid.
The law that applies is the Disability Discrimination Act 1992. 
We explain more about this Act on page 7. 
Since then, a lot of work has been done to try to make sure this doesn’t happen again. 
There are other wage tools that can be used. 
And, people in our community are working on a new wage tool that could be used.  
[bookmark: _Toc420663076][bookmark: _Toc387303067][bookmark: _Toc389040659]About the Australian Human Rights Commission 
The Australian Human Rights Commission makes sure that people in our community are being treated fairly. 
We look after any problems or complaints to do with the Disability Discrimination Act 1992.
We use the Disability Discrimination Act 1992 to make sure people with a disability are treated fairly. 
In this case, we are also referring to the Supported Employment Services Award. 
This is a document that makes sure people with a disability are 
paid fairly.
In September 2013, DSS wrote to us. 
They asked us if they could have 3 years to help ADEs to: 
· stop using the BSWAT 
· start using a different tool. 
DSS asked us for an exemption from Sections 15, 24 and 29 of the Disability Discrimination Act.
We made our decision on 29 April 2014.
We said that ADEs could have 1 year to stop using the BSWAT and start using another tool.  
During this time people were not able to complain to us that the BSWAT is unfair.
We call this an exemption.
The 1 year exemption we gave DSS finished on 29 April 2015. 
DSS has said to us that it wants to make sure everybody is doing the right thing according to the Disability Discrimination Act 1992 and the Supported Employment Services Award.
Many ADEs have already started using other tools to pay their supported employees.
In February 2015, almost 1/3 of supported employees were being paid using a new tool.
DSS says the demand for other tools is high. 
The people that make them are very busy teaching people 
how to use them.
DSS says ADEs also have to do a lot of work to change over to new tools. This means it may take more time.
However, DSS has asked us for 1 extra year. 
We call this an extension.
We can choose whether we give DSS an extra year or not. 
DSS has told us that it is worried that if they don’t get an extra year, it might cause problems for:
· ADEs
· their supported employees
· families and carers.
DSS have also asked us for an exemption for the time it takes for us to make a decision about this. 
We gave DSS 4 more months while we decide if they can have 1 extra year. 
DSS has said to us that it is concerned that not getting an extra year would make it hard to find the right tool for paying every 
supported employee.
DSS says not getting an extra year could cause problems for ADEs. These problems could be:
· ADEs who are using the BSWAT may lose the money they get from the government.
· Some ADEs might have to stop operating and their supported employees might lose their jobs. 
· ADEs will have to give lots of their time and attention to changing the tool they use. 
· Changes at ADEs can affect everybody in the workplace.
DSS says that it knows that an extra year could affect the way supported workers get paid.
[bookmark: _Toc420663077]What will happen if we say no?
If we say no, people who are still being paid using the BSWAT will be able to complain to us about it. 
[bookmark: _Toc420663078]What will happen if we say yes?
People who are still being paid using the BSWAT will not be able to complain about it.
ADE’s will have 1 more year to move to another wage tool. 
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What is DSS going to do next?
There are some things DSS has said they will be doing if they are given an extra year. 
These include:
· Talking to ADEs and making sure their change to a new tool is going smoothly. 
· Talking to the Fair Work Commission to develop and test a new wage tool for supported employment. 
· Making sure the new wage tool they develop is being used, and making sure everybody knows how to use it. 
· Making sure ADEs are up-to-date with any information they need to know.
[bookmark: _Toc420663080]You can tell the AHRC what you think
We are sharing this information with you so that, if you want to, you can: 
· think about the changes
· tell the Human Rights Commission if you agree or disagree with the DSS request for extra time. 
If you want to find out more about the request, or to read the full version of this document, please visit the Australian Human Rights Commission website. 
It’s important to know that this change will only make a difference to you if your workplace uses the BSWAT.  
Your workplace may use a different tool or it may have started using a new tool already. If you are not sure, ask your ADE.
We are still deciding whether or not to give DSS an extension.
We are asking people to tell us what they think.
We have a policy with some suggestions about how to tell us 
what you think. 
You can read it on our website.  
We suggest that you read it before you contact us.
You can send your thoughts to us via email or you can post them to us. 
legal@humanrights.gov.au 
Legal Section
Australian Human Rights Commission
GPO Box 5218
Sydney
NSW 2001
If you need more time or would like to tell us what you think in a different way, there are other ways you can contact us.
legal@humanrights.gov.au 
Telephone: 02 9284 9679
National Information Service: 1300 656 419
General enquiries and publications: 
1300 369 711
TTY: 1800 620 241
02 9284 9611
The last date for telling us what you think is Friday 26 June 2015.
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Australian Disability Enterprises
Businesses that employ people with disability. 
They are also called ADE’s.
Australian Human Rights Commission
An organisation that makes sure people in our community are being treated fairly.
Exemption
When an organisation has special permission to do something that is normally against the rules.
Extension
Being given extra time to do something.
Supported employee
People who work for Australian Disability Enterprises.  
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02 9284 9679
legal@humanrights.gov.au 
Australian Human Rights Commission
GPO Box 5218
Sydney
NSW 2001
www.humanrights.gov.au
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