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Supporting Working Parents: Pregnancy and Return to Work National Review
Submissions from women and men who have experienced discrimination at work while pregnant, or while on or on return to work after taking parental leave

Submission Number	227
Part C Submission Response
[bookmark: _GoBack]I was a General Manager in an Information Technology company when I found out I was pregnant in 2000.  I told the CEO that I was pregnant and that I would be taking 12 weeks off work and then returning full-time.  The CEO kept saying to me "when you have your baby, you will phone me and tell me you want 12 months off and then you will come back to work part-time".  I told him that my partner was taking Long Service Leave and would be staying home full-time for 12 months, and I would be returning to work.  He clearly did not believe me.

It was clear to me that if I had been a receptionist, administrator, or in a more junior role, it would have been acceptable for me to be pregnant and have a young child, however it was clearly unacceptable for a Senior Manager to be in the same situation.  There was no flexibility in the workplace to accommodate my absence for even 12 weeks despite this being over the period when the business was historically quieter.

On my return to work 12 weeks later, I was told that I was being re-assigned to a new job that was at the same level.  I was given a desk and no work for the first few days, in order for me to adjust to the inevitable.  On the third day, the HR Manager made me redundant.  I was given sufficient financial reward that I took the money and ran.  

There are many stories around like this, and we are only taking 12 years ago.  This is clearly not acceptable behaviour from any employer.
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