WILLING TO WORK – so give us a ‘fair go’

Meeting notes by Mrs R Peries 

1. Employment Discrimination:
Previously at the ATO and Immigration Department there were APS 1 & APS 2 jobs which have now been scrapped and incorporated into APS3 jobs and thus precludes people with mild intellectual qualifying for these jobs.
ie: Jobs like opening and recording mail, delivering mail internally,  photocopying, scanning, filing, dispatching forms, helping customers with basic information etc.
Counter jobs at Medicare like processing claims have now been made very easy by scanning receipts and giving customers automatic machine receipts. 

Instead of giving an opportunity for people with mild intellectual disability to carry out these easy repetitive jobs, they are given to people who are able to work at higher levels of intelligence who will not find it difficult  to find suitable employment elsewhere.

If the Govt  brings  back the APS 1 & 2 JOB CATEGORIES,

there will be plenty of employment in the govt sector which can be allocated to persons with mild intellectual disabilities.- Eg, in Medicare, Immigration, Centrelink[human resources], ATO, DPP, Education etc. 
I also noticed recently that our RTA has been outsourced – When I walked in there this week, there were 3 intelligent men standing around and  handing out tickets from the ticket machines to customers – this job could easily be done by people with disabilities.
Commercial companys, I personally know of, like Lincraft and Coles seem to be more community spirited in affording job opportunities for people with mild intellectual disabilities than government depts. Why? 
2. Barriers to Employment: Discrimination

Good Practice: Help people with intellectual disability to get employment in Government Departments.

· Solutions: Government Departments & large corporations should be encouraged or regulated to employ at least 15% of its workforce for persons with mild intellectual & physical disabilities.  Presently persons with physical disabilities have some support but no such support is afforded to those with mild intellectual disability. 

As part of the Jobs, Land and Economy Programme (JLEP), the Australian Government provides various support options for employers to recruit and retain Indigenous employees. As of 1/7/15, the Australian Government has introduced new streamlined employment services designed to reduce red tape, and be more flexible, this includes support for Indigenous jobseekers and their employers.
Getting adults into employment is one of the Government's top priorities which provides for financial independence, control over their lives and the ability to provide for their families’ futures. Why then isn’t the same help afforded to the more disadvantaged people with mild intellectual difficulties?

The savings the govt stands to gain in disability pension payments would be enormous if they adopted a more proactive and equitable method of employment towards people with disabilities, both intellectual and physical. 
Concluding Remarks: I hope this consultation will help persons with physical and mild intellectual disabilities to find suitable employment in all Government Departments & large corporations and not just be a talk fest, as it will be a win win situation for all concerned.
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· Work test

People who are 65 to 74 years old will have a non-concessional contributions cap of $150,000 per year, provided they satisfy the work test , ie you must work for at least 40 hours during a consecutive 30-day period each financial year in which the contributions are made.

Not allowing people over 74 to pay non-concessional contributions into their super is discriminatory, especially if their super funds are less than $200,000 per person.  Older Australians, especially women did not have super for half of their working lives.
In 1992, the Keating Labor Govt introduced the compulsory “Superannuation Guarantee” system as a major reform package addressing Australia’s retirement income policies.

Older Australians  65 and above should be given the opportunity of topping up their super funds, [if their present super funds are say under $200,000] from real estate proceeds when they downsize so the govt doesn’t double dip - ie   If they have too much cash in hand, they lose their pensions, in addition, they are taxed on any interest income above the taxfree threshold. The present bank interest rate is a pathetic 3.5%.  Women, especially, should not be subject to the work test if they were born before 1950 as they did not have compulsory superannuation provisions.
