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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	TOR A 1 2 and 3 as follows

Measures to promote equality

My submission to this forum is a positive one. During my time in training both at ADFA (08) and RMC (09) all aspects were conducted professionally and had adequate support systems. I was always encouraged and supported to participate fully in sporting, military and social activities. We were all treated equally, we were held accountable for our actions and no dispensations for gender were given, except for those of physical BFA standards and the like. There was annual training on equity and diversity and all incidents that may have included unacceptable behaviour were dealt with in an acceptable manner. 

Women’s safety

ADFA and RMC are both heavily concerned with safety. Specifically safety of females was addressed in the initial employment/training period by separating females into their own corridors. This meant that they had their own space but meant they were still apart of the greater group and conducted the same activities. As experience and maturity grew senior cadets would live in mixed corridors, which gave cadets more responsibility and allowed members to experience how to live in a mixed communal building.

I think this was effective in including female trainees but also ensured that trainees were eased into the mixed environment at a more mature level.

All buildings were secured by a swipe card and key access to individual rooms. Master keys were only held by duty staff members. The duty staff conducts security checks of the live accommodation regularly and it is a part of their daily duties. At any stage should an incident occur the duty staff could be contacted 24/7 to manage the situation.

Measures to address unacceptable behaviour

As stated above there was annual training on equity and diversity but to add to this the ethos both the training establishments really emphasised a professional culture and expected high standards from the cadets. 

I personally did not experience any unacceptable behaviour towards me, but incidents that occurred whilst I was at the academy were always dealt with swiftly and professionally. 
I really enjoyed my time during training at ADFA and RMC. The training environment was positive and support to females in defence. I am a proud graduate and saddened that this incident has tarnished of defence training establishments. I am very disappointed that incidents that involve a small few can affect a large number of people. In my opinion, the member was still in training, and had only been there a shor
t time. I am certain the members involved had been briefed exactly as I had in 2008, but there is only so much you can do to stop incidents like this from happening if the individuals involved are unwilling to listen to common sense. Perhaps this does not reflect ADFA or any other military training establishment or any member of defence or should I dare say DEFENCE AT ALL. I believe in this case it is the individuals who should be held solely responsible and the actions taken by the staff at ADFA acted appropriately in the investigation and punishment.
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