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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

	During my time at ADFA, I felt that I had the ability to participate and achieve success in any area I chose, whether this be academically, in physical training or military activities. I feel gender equality does exists at the academy, learning outcomes and assessment criteria for military training are set to standards that can be achieved by both male and females regardless.  Leadership, which is key learning outcome of the academy is indiscriminate of sex and everyone is given adequate opportunity develop and grow.  Not only is there military opportunities for development, cadets are given a range of recreational activities such as sporting teams, drama and debating groups. In the case of physical training standards it is more than reasonable to have inequality due to the simple fact that physically, men and women are built differently. Having different standards for men and women give individuals the ability to achieve their best within appropriate standards, it also acts as a safety measure ensure that individuals are not pushed beyond their limits.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

3.
mentoring; 

	Foster family programs and the presence of female staff at ADFA are positive avenues for mentoring for cadets both male and females.  Having higher ranking women working as Commandant and XO have proven that there are no boundaries to success within the ADF.  Cadets have the opportunity to learn from these women and to gain inspiration from their achievements.  Personally, not having felt discriminated at the academy I believe this measures were adequate and effective.  In my own opinion you can change the environment to nurture cultural change (seminars, posters, punishments, rewards), however an individual must make their own decision to change their cultural behaviours, and I believe this can only be achieved by having exceptional male and female rolemodels.  Seeing is believing.. and if individuals want respect, regardless of their agenda they must demonstrate the behaviours they want emulated.  The leaders of the defence force must choose to change their own cultures to allow younger personnel to behave in a manner that in aligned with the social norms.  I believe that there are a lot of good role models within Defence, it is these members that need to be imbedded in positions of interaction, with trainees in particular, to get involved with the banter and highlight what is and isn't appropriate.
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