MILL PARK COMMUNITY HOUSE & A.T.S.S.

DISABILITY DISCRIMINATION ACT (DDA)

ACTION PLAN

1. OVERVIEW

The Mill Park Community House & A.T.S.S. is an Incorporated organisation in the North East of Melbourne.  It is a service which supports the general community to acquire skills and opportunities which can enhance quality of life and employment opportunities.

The Mill Park Community House & A.T.S.S. is also funded by the Victorian Department of Human Services to provide Day support for Individuals with a primary Intellectual Disability.

The Service employs highly trained individuals who provide the support and opportunities to the client base.

This service is in its 20th year of operation and 10th year in the field of Disability Support.

2. CLIENT INTAKE

The Mill Park Community House & A.T.S.S. offers open access to the general community.  The A.T.S.S. section of the organisation receives referrals via the Department of Human Services based on the North-West regions client database.
3.  AIMS FOR THIS PLAN

To ensure that the Mill Park Community House & A.T.S.S. complies with and fully understands the Federal Disability Discrimination Act of 1992.

3. PLAN DEVELOPMENT

The plan was developed following discussions with the Equity Research Centre, Adult Community & Further Education (ACFE) and consultation with staff.

The plan was issued on 1 May 2006 and all staff of the Mill Park Community House will be issued with a copy following a presentation.  In addition copies of the plan will be posted on the information boards in both centres.  This plan will also be lodged with H.R.E.O.C.
The Plan will be annually reviewed for relevance and modified to reflect the current need.

In the event that the plan does not comply with/ or the organization receives a complaint regarding failure to meet a stated standards and/or a standard not addressed, then the Committee of Management will place the issue on the next schedule COM meeting for review.

Outcomes of the meeting will be communicated to the complainant and any action undertaken will be noted in the Plan.

4. SECTION 1 

ACCESS

The Mill Park Community House & A.T.S.S. is located in 2 venues

1. Mill Park 

2. South Morang

MILL PARK

The venue for this section of the organisation is a local Neighborhood House.  This building was originally constructed as residential site.  However the organisation has made numerous modifications to the site since the service’ inception.  Many of these modifications have been carried out in order to meet the needs of all our participants.

The building current offers the following:




Ramps




Disabled toilet facilities



One metre external doors to ramp area




Clear passage ways for easy access

SOUTH MORANG

This venue was designed as a commercial facility.  However on occupation by the Mill Park Community House & A.T.S.S. significant modifications were undertaken. The building current offers the following:




Ramps




Disabled Toilet facilities




One metre external doors to ramp area




Clear passageways for easy access




Large Television Screen




Height adjustable chairs




Manual & Electric Wheelchairs




Walking Aids etc

MILL PARK COMMUNITY HOUSE & A.T.S.S.

DISABILITY ACTION PLAN

1. The Building

	      ISSUE
	ACTION
	PERSON RESPONSIBLE
	COMPLETION DATE (If applicable)

	The Mill Park Community House & A.T.S.S. will Endeavour to provide disability access in it’s building within the frameworks of its financial constraints


	Completed
	Director 
	

	The Mill Park Community House & A.T.S.S. will construct a new ramp access/foyer area with wheelchair access
	Completed
	Director
	

	All offices will have Smoke detectors, All corridors will display illuminated Exit signs
	Ongoing
	Health & Safety officer
FAS -
	


2. Participation

Aims:

· Course activities are flexible to all total student participation

· Learning Activities may be negotiated, agreed upon & implemented

· Reasonable Alternative learning activities are offered where necessary

Outcome

· Students with disabilities are able to participate in the courses provided, including Assessment & certification, or any supplementary learning activity, on a level playing field with a student without a disability, and without discrimination

	Barriers
	Strategies to overcome or remove barriers
	Timeframe
	Performance Indicators
	Resources Needed
	Responsible Person/s

	Inclusive Teaching strategies to be reinforced


	All Mill Park Community House & A.T.S.S. Staff to complete all sections of the “In my shoes” program. 

All staff to receive a copy of the Disability Action Plan
	Mid 2007
	Staff attend training sessions and adopt relevant procedures
	Backfill funding for Staff In-service training
	ACFE




3. Curriculum Development, Accreditation and delivery

Aims:

· All Curriculum materials are appropriate & accessible

· All activities take into account the learning capacities and needs of students – with materials being modified accordingly
· Where practicable – study materials will be made available in accessible formats

Outcome

· Students with disabilities are able to participate in the leaning experience on the same basis as a student without a disability
	Barriers
	Strategies
	Timeframe
	Performance Indicators
	Resources Needed
	Responsible person/s

	Teaching materials only provided in written format


	Investigate alternative formats and availability
	End of 2006
	Tested & Evaluated by at least two experienced practitioners
	Apply for Grants
	Course 

Co-ordinator


4. Student Support Services
Aims:

· Staff are aware of the availability of specialised support services available in the community to provide assistance for a student with a disability

Outcome

· Mill Park Community House & A.T.S.S. Students with Disabilities are able to access support services, on the same basis as a student without a disability, and also access specialised services where necessary.

	Barriers
	Strategies
	Timeframe
	Performance Indicators
	Resources Needed
	Responsible person/s

	Lack of awareness by staff of support services able to be accessed


	Determine relevant support services and document for reference
	This goal has been achieved
	Documents showing support services and independently evaluated
	Existing staff


