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EMPLOYMENT ENQUIRY

What are some of the barriers faced by people with a disability who might seek employment

(a)What are the most pressing concerns of people with disabilities who might want to seek employment? 

Pressure from the Government’s Welfare Reforms will put a strain people with disabilities’ chances to find adequate employment and may result in forced employment in unsuitable occupations. 

People with disabilities are keen to live full and satisfying lives with an equal opportunity for financially secure futures.  Access to the built environment, inflexibility in workplace environments, levels of appropriate support, stigma and discrimination are all factors of concern for people with disabilities who seek employment.

People with disabilities have more incentive to work than other members of the community in regard to staving off poverty.  The disincentives (some of which I outline above) are barriers to the rights of people with disabilities to an equal chance at financial security.

(a) Are there any factors in addition to the ones listed above that might make people with disabilities reluctant to seek or stay in employment? 

Reluctance to seek employment or stay in employment can be due to a number of issues are highly individualised depending on the person’s disability and how they are able to function.  Levels of function vary so much that it is hard to generalise, however it can be said that community awareness of the needs of people with disability is not high amongst employers, or employment agencies.  Any willingness to meet these needs is not readily perceivable to the job-seeker with a disability.

People with disabilities may become jaded when enduring constant rejections, leading to an “acceptance” of the situation, at this stage people with disabilities start to develop low self esteem and to see themselves as unemployable.  The consequences of this is a degree fatalism where people with disabilities become reluctant to undergo any further indignities of interviews and rejections.

Staying in employment is affected by several factors including, health & stamina, contracted employment and workplace flexibility.  Health may have some impact on the tenure a person with a disability may be able to secure for themselves.  Contracted employment and casualisation of the workplace leads to insecurity for people with a disability who may have to get out and compete in the job market again after a short-term contract is completed.  Ad-hoc casual work does not provide regular income or entitlements that further disadvantage a worker with a disability.
(b) What are the particular problems that face people with specific physical, intellectual and psychiatric disabilities when seeking or staying in employment? 

It is not always useful to break this down into the different disability types.  The best approach is to implement an “inclusive” policy and deal with individual needs as they present, this is of course, assuming that all attempts have been made by an employer to provide an accessible workplace.

Many people with a range of disabilities seek and work in part time positions.  This may be due to a number of reasons ie supports, stamina and maintaining domestic independence. However the impact of this is that they are on a lower income without the capacity of moving to full-time work with better financial outcomes.

Assistance for people with disabilities

(a) What are some of the existing initiatives designed to assist people with disabilities to enter and remain in the open workplace? For example: \

· Commonwealth government initiatives 

· State government initiatives 

· private sector initiatives 

· community sector initiatives. 

Highly unsuitable initiatives, such as employment agencies, Commonwealth Rehabilitation etc are funded to “assist” people with disabilities to find employment.  People with disabilities suffer under the false pretences that these places will actually help them. 

What strategies or initiatives would make a positive difference. 

(a) What additional steps could governments take to support people with disabilities to enter and remain in open employment? 

The Federal Government must discontinue the rhetoric of “mutual obligation” until it is prepared to meet its own “obligations” under the Disability Discrimination Act, and create accessible, welcoming workplaces and educational institutions.

Instead the Federal Government could busy itself with proactive strategies to build awareness of the contribution people with disabilities already make to the community. Many people with disabilities work very hard in unpaid voluntary positions and whilst being excessively financially disadvantaged. This might attract interest of potential employers and build self esteem amongst people with a disability.  

It would be advisable for the Government to familiarize itself with the hardships that people on Disability Support Pensions endure.  Most people with a disability do not want to live below the poverty line on the DSP. These people could well be in the workforce if it were more accessible/flexible.

(b) What additional measures should be taken to make it easier for people with disabilities to enter and remain in open employment?

Employer incentives, education programs.  Enforcement of inclusive policies.

If it is understood that people with disabilities who have to work part-time due to disability are disadvantaged financially – it would be advisable to address this unfair situation by offering tax breaks and health care cards (or similar entitlements) up to an income of $40,000.

(c) What specific steps could be taken to support people with psychiatric disabilities and mental illness to enter open employment?

Community awareness/education program targeting employment of people with psych disabilities.

Incentives for employers to include people with psych disabilities in their organisations, offer staggered mentoring-to-employment strategies.

 
