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Response to Issues 2: Issues Facing People with Disabilities

1. Barriers

A financial barrier is the cost of personal care in the workplace. Special arrangements have to be made, usually at the expense of the worker.

Disincentives – workers with disabilities are under constant scrutiny by employers.

2. Assistance

Funding needs to be provided for career counseling for people with disabilities so that they are exposed to a broad range of suitable work options.

Response to Issues 3: Issues for Employers

1. Employer Disincentives

(a) Ongoing intrusion of case managers, additional paperwork, fear of discrimination charges, ongoing assessments.

(b) It is easier to employ a person without complications

(c) A disability is easier to understand/accomodate if it is visible eg a wheelchair vs psychiatric or the fatigue of MS.

2. Employer incentives

(a) the right person and skills, loyalty

(c)  support from case managers

Government needs to educate employers about the incentives

Response to Issues Paper 4: Commonwealth Government Assistance

This assistance is supposed to ensure equality of opportunity but in fact often discriminates against people with disabilities. Eg expecting pwd’s to do unpaid work trials, and have annual productivity assessments.

SWS System – this is a great system to get pwd’s into employment and to be paid a fair wage that matches their disability. But the annual review system becomes discriminatory and cumbersome. I propose that:

· There is an initial SWS assessment and a 12 month review to follow

· Thereafter (2 year mark and beyond) reviews only occur if productivity levels are questioned. Each year the workers’s case manager/advocate speaks with the worker and then with the employer, if both parties are happy with the current arrangements there will not be a formal SWS review. If however, either party have concerns or duties have changed considerably, there can be a formal review. 

The annual review of SWS workers is discriminatory (mainstream workers do not have to go through this), it prevents the assimilation of workers with disabilities into the workforce, and it is disruptive to the workplace.

Other feedback

Don’t reduce the 30 hour per week threshold for people working on DSP. This will be a great disincentive and cause people to reduce hours of work rather that risk losing the pension. 

Job Network does not demonstrate knowledge or understanding of disability issues. They are not flexible enough to accommodate the needs of workers with disabilities.

My background

· Worked in mainstream recruitment for 7 years.

· Work as a case manager/coordinator since 1995 of a Specialist Disability Employment Service for people with physical/neurological disabilities

· Worked for Disability Recruitment Coordination (now DWA) for 20 months.

· Work as a SWS assessor since 1997, currently completing about 80 assessments a year.

Mary-Anne Edge

