PAGE  
1
Chairperson            

Social Justice -Ashburton                    
Email:ctcsainta@hotmail.com


Barriers to Employment for Disabled People

Introduction

Democracy is not simply a set of institutional guarantees or negative liberty. Democracy

is the battle waged by subjects, in the context of their culture and their liberty, against the domineering logic of systems. Democracy is, the politics of the subject.      

In the context stated above, it becomes necessary to understand the rights of the disabled subjects in the global and Australian context.
The International Covenant on Civil and Political Rights (ICCPR) 
This covenant is essentially directed towards the upholding of first generation rights
and  imposes obligations upon states, immediately upon ratification by that state in respect of the right to life, liberty, security, equality before the courts, peace, assembly, marriage and having a family, freedom of association, conscience, thought and religion.

The International Covenant on Economic, Social and Cultural Rights (ICESCR) 

This covenant directed towards second generation rights obliges contracting parties, that 

is, states that ratify the covenant, to take steps to the maximum of their available resources, with a view to achieving progressively the full realization of the right recognized in the covenant. As it is undoubtedly the more important of the two covenants 

as far as disability rights are concerned. It includes detail in respect of such things as medical services, employment rights, social security, family protection, child protection, physical and mental health, education and the enjoyment of a common cultural heritage. Most significant of all for our purposes, it includes the important articulation of the expectation that all such rights will exercised with pout discrimination of any kind as to race, colour, sex language, religion, political or other opinion, national or social origin, property, birth, or other status                  
Logically, the discussion of ICCPR and ICESCR establishes that the disabled have a right to employment both in Australia and in the world. The next section will discuss the solution to employment   

Employee Mutual (EM)

The discussion is centred on employee mutual (EM) which is a new form of labour market body, a blend of recruitment agency, training provider, training provider, trade union, mutual aid association and co-operative enterprise. It would match the need of modern organizations for flexible labour with the need of workers for a measure of security and for sharing costs and risks in paying for training, childcare, working aids and so on. 

The EM would:

a) Be a membership organization that would be open to the unemployed, self-employed and employers;

b) Integrate people with impairments and without;

c) Help people find work, develop skills, manage their working lives; 

      d)   Help employers fill vacancies and bring together workers and organizations to 

            meet shared needs for childcare, training and other needs-which could include 

            shared costs for investment in improved disability access and new IT systems;

e) Help overcome benefit and poverty traps by offering a flexible means of 

      administering benefits and welfare-to-work programmes;

f) Offer networking and a’club’ ethos that would bring together employed and 

      unemployed people, expanding the range of social contacts for isolated people;

g) Be funded by membership subscriptions, employers, the State, local government 

      and through the provision of services in the market.

The EM concept could have much to offer many disabled people. It would combine a supportive and fully integrated environment for them to find work of different kinds with plentiful access to support services. A vital feature for many isolated people with low social confidence and skills would be the promotion of social contacts of a richly varied kind, from which further leads for employment and self-employed assignments might flow. 

The employee mutual organization would offer start-up business support and training support services of the kind offered by TECs and Business Links, albeit patcjily and with impact to date on disabled people; buit it would have the advantage of adding a membership system and associated services and benefits. It could also be a framework within which carers could develop skills, learn from each other, support each other, lobby for resources, gain respite breaks and share tasks (why not team-caring?). Such developments might occur on a large scale as the flexible labour market generates more insecurity and dissatisfaction and as the proportion of potentially vulnerable people in temporary and self-employed work grows.

The mutual is no panacea: it will not be the answer to lack of work opportunities. But illustrates the need to think radically about ways of opening up work to more people who want it. Regardless of the take-up or not of the idea, the fact is that such 

innovations, and a more flexible approach to combining work with welfare to ILM development, will be essential in the job markets in the future. If we believe that work
is the touchstone of inclusion, then we cannot take a fatalistic view of the impact of globalization, new technology and work reorganization on jobs. Many disabled people will remain excluded, and many will become still more vulnerable, as these changes continue. But the new ‘thin air economy’ and the growth of new services will generate more opportunities too for disabled people. Many will need support in taking them, in the form of new training, improved aids to reduce the effect of impairments, and access to more flexible packages of assistance in moving from welfare dependency to livelihood  

     For those who remain excluded from work, two key steps will be necessary. First, 

     strong enforcement of disability rights via the DDA, so that discrimination is tackled. 

     Second, action to back up the government’s recognition that some will not get paid 

     work and need decent levels of support through the benefits system.        

     In transforming the labour market to better suit the needs of disabled people it is 

     widely seen as essential to argue the ‘business case’ for change, not simply the 

     rights –based case. It is argued that only when business can see real benefit 

    (financial or in other tangible terms) from a more inclusive approach to disability will 

     there be substantial shift in attitudes and workplace practice, dominated as these are 

     by ignorance, fear, inertia and a view that disabled people are somehow 

     ‘naturally’excluded     
     There are many barriers facing people from NESB with disability and people with 

     physical disabilities including:

· Lack of accessible information and knowledge about rights, essential services and supports;

· Lack of culturally appropriate services and supports;

· Myths, misconceptions and negative stereotypes about disability and ethnicity in both the NESB and Anglo-Australian communities;

· Prejudices against people with disability from both NESB and Anglo-Australian communities;

· Governments emphasis on mainstreaming without acknowledgement of the inequities that exist;

· NESB people often do not understand concepts used to describe their situation;  

· Ethnic communities often do not have the capacity to advocate for their needs.

The negative attitudes by employers and their prejudices about people from NESB with disability and people with physical disabilities about lack of abilities is a significant barrier to employment.

Recommendations       

First, that government works with employers to improve current attitudes towards people with disability;

Second, that government provides real incentives to employers to hire people with disability;

Third, that government strengthens the obligations regarding employment of people with disability under the Commonwealth Disability Strategy including an emphasis of obligations under the Disability Discrimination Act (1992).

Workplace Barriers

The workplace itself can be a barrier to people with disability participation in paid work as a result of:

· An inaccessible work environment, lack of an accessible toilets, inappropriate work stations, inability to access kitchen and/or tea making facilities, inappropriate furniture or equipment to work with;

· Lack of attendant care to assist in the workplace with set up assisting with meal breaks, toileting etc;

· Lack of modifies equipment;

· Lack of accessible transport to and from a person’ place of work   

Lack of Access to Education and Training Opportunities

Lack of access to education at levels is a significant barrier to employment for people from NSEB with disability and people with physical disabilities.

People from a NESB with disability and people with physical disabilities have a right to appropriate initiatives and support programs to enable them to take advantage of employment opportunities and achieve equal participation in the labour market 

 These include pre-employment training through TAFE, and other programmes, which assists people who are unemployed to gain employment through up-grading skills. This includes people with disability, who traditionally were large users of programmes such as Skillshare, Job Clubs, and other training opportunities offered in the community. Unfortunately these programmes no longer exist and many others that do exist are not accessible to people with disabilities.

Many vocational centers have also ceased operation in the past two years due to Commonwealth funding cuts. Skillshare stands out particularly as a program where many people with disability were able to access training. Very few, if any vocational training centers exist with experience or expertise for development and delivery have tailored training courses for people with disability.     

Recommendations

First, that government investigates the level of respurces available in pre-employment training for people with disability with a view to increasing the availability.

Second, that government investigate and increase the resources available in vocational

training for people with disability 

Economics and the Market

Economics and the market has dominated the quality of life for the disabled. At present the political process in Australia is narrow, superficial, divisive and juvenile. The authors who are in this case Social Justice-Ashburton cite Miranda (2005:9) who mentions in his paper ‘Global Social Justice and Disadvantage for the Disabled’ at the World Transformations Conference 2005 in Canberra that ‘the values of market fundamentalism put the onus back on the individual global disabled to solve the problem of their own security by becoming responsible risk takers’. 

Recommendations

Miranda (2005:9) in his above paper makes the following recommendations:First, enhancing the ability of the disabled as an individual through education and leadership, second, making the disability organizations and other organizations stronger through capacity development, third, building links among the disabled through community organizing, and, fourth, building links among disabled and other organizations through collaborations, partnerships and so forth 
Conclusion
The paper has discussed the barriers to people with disability in Australia. There got to be political will to help people with disabilities to get employment.  Politicians and employers must place the people with disabilities in the front line and change policy for 

employment with people with disabilities
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