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Good practice,
good business

Eliminating discrimination and harassment from your workplace

FEEDBACK FORM

The Commission welcomes feedback on the Good practice, good business resources. Your responses will
be help us to continue to improve the information provided to employers.

Please note: All survey responses will be kept confidential. The information you supply will only be used
for evaluation purposes and will not be passed on to any third parties.

Personal Details:

Name:

...........................................................................................................................................................................
...........................................................................................................................................................................
...........................................................................................................................................................................

...........................................................................................................................................................................

State: Organisation Size:
[] Australian Capital Territory [] Very Small Business (up to 6 employees)
[ ] New South Wales [ ] Small Business (6 - 20 employees)
] Northern Territory [ ] Medium (6 - 100 employees)
u Queensland L] Large (over 100 employees)
[] South Australia ) .
[] Tasmania Using the Good practice, good
[] Victoria business resources: (piease circle)

L] Western Australia Did you use the Good practice, good business

[ ] Notin Australia CD-rom? YES NO
Your organisation: Did you visit the Information for Employers
section of the Commission’s website?
Organisation Type: YES NO

L] Private Organisation
[] Community Organisation Did you order the Pathways to Resolution

DVD/ Video? YES NO

(] Government Department

www.humanrights.gov.au/employers/



FEEDBACK FORM

Which sections of the CD-rom
did you use?

Understanding the Issues

Policies in Practice

Handling Complaints

Guide to the Law

Help for Small Business

Fact Sheet - Age Discrimination

Fact Sheet - Disability Discrimination
and Harassment

Fact Sheet - Race Discrimination and
Racial Hatred

Fact Sheet - Sex Discrimination

and Harassment

[] Fact Sheet - Workplace Bullying

0 O Ododdood

Your Comments:

Did you find the Good practice, good business
CD-rom useful in addressing discrimination and
harassment in your workplace?  YES NO

What additional information or resources could
be included on the Good practice, good business
CD-rom to make it more relevent or useful to
your organisation? YES NO

Were there any sections of the Good practice,
good business resources that were NOT relevent
or useful to your organisation?  YES NO

How can the Commission improve the Good
practice, good business resources to make them
more useful/ relevent to your organisation?

Any other comments or feedback?

Employers Mailing List

The Commission has established a new
Information for Employers Electronic Mailing
List to keep employers informed about the
Good practice, good business resources and other
important workplace issues.

[ ] YES-Iwould like to join the
Information for Employers Mailing List

Forfurtherinformation about the Commission’s Electronic
Mailing List Service (including information on our Privacy
Policy) visit: www.humanrights.gov.au/mailing_lists/

SEND YOUR FEEDBACK TO:

Public Affairs Unit, Australian Human Rights Commission
FAX: 02 9284 9751

POST: GPO Box 5218, Sydney NSW 2001
EMAIL: publicaffairs@humanrights.gov.au
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